References
Andersen, S. C., & Moynihan, D. P. (2016). How Leaders Respond to Diversity: The Moderating

Role of Organizational Culture on Performance Information Use. Journal of Public Administration

Research and Theory, muv038

Awadh, A. M., & Alyahya, M. S. (2013). Impact of organizational culture on employee
performance. International Review of Management and Business Research, 2(1), 168

Bedarkar, M., Pandita, D., Agarwal, R. and Saini, R., 2016. Examining the Impact of
Organizational Culture on Customer Centricity in Organizations: An Analysis. Prabandhan:

Indian Journal of Management, 9(2), pp.19-28

Buschgens, T., Bausch, A., & Balkin, D. B. (2013). Organizational Culture and Innovation: A

Meta-Analytic Review. Journal of product innovation management, 30(4), 763-781

Chatman, J. A., Caldwell, D. F., O'Reilly, C. A., & Doerr, B. (2014). Parsing organizational
culture: How the norm for adaptability influences the relationship between culture consensus and
financial performance in high-technology firms. Journal of Organizational Behavior, 35(6), 785-
808

Choo, C. W. (2013). Information culture and organizational effectiveness. International Journal
of Information Management, 33(5), 775-779

Denison, D., Nieminen, L., & Kotrba, L. (2014). Diagnosing organizational cultures: A conceptual
and empirical review of culture effectiveness surveys. European Journal of Work and
Organizational Psychology, 23(1), 145-161

Dubey, R., Gunasekaran, A., Helo, P., Papadopoulos, T., Childe, S. J., & Sahay, B. S. (2017).
Explaining the impact of reconfigurable manufacturing systems on environmental performance:
The role of top management and organizational culture. Journal of Cleaner Production, 141, 56-
66



Gimenez-Espin, J. A., Jiménez-Jiménez, D., & Martinez-Costa, M. (2013). Organizational culture
for total quality management. Total Quality Management & Business Excellence, 24(5-6), 678-
692

Hogan, S. J., & Coote, L. V. (2014). Organizational culture, innovation, and performance: A test
of Schein's model. Journal of Business Research, 67(8), 1609-1621

Idrees, F., & Saif, M. I. (2015). Developing a Conceptual Model on TQM Implementation through
Organizational Culture in Manufacturing Sector for Firms Performance. Global Management
Journal for Academic & Corporate Studies, 5(1), 162

Jalal, A. (2017). Impacts of Organizational Culture on Leadership’s Decision-Making. Journal of

Advances in Management Sciences & Information Systems, 3, 1-8

Lee, M. T., Raschke, R. L., & Louis, R. S. (2016). Exploiting organizational culture:
Configurations for value through knowledge worker's motivation. Journal of Business
Research, 69(11), 5442-5447

Liden, R. C., Wayne, S. J., Liao, C., & Meuser, J. D. (2014). Servant leadership and serving
culture: Influence on individual and unit performance. Academy of Management Journal, 57(5),
1434-1452

Martinez, E. A., Beaulieu, N., Gibbons, R., Pronovost, P., & Wang, T. (2015). Organizational

Culture and Performance. The American Economic Review, 105(5), 331-335

Ou, A. Y., Hartnell, C. A., Kinicki, A. J., & Karam, E. P. (2013, January). A Meta-Analytic Path
Analysis of Leadership, Organizational Culture, and Unit Performance. In Academy of
Management Proceedings (VVol. 2013, No. 1, p. 10037). Academy of Management

Park, S., & Nam, K. A. (2016, January). Organizational Culture, Cultural Intelligence, &
Transformational  Leadership:  Performance Impacts. In Academy of Management
Proceedings (Vol. 2016, No. 1, p. 14160). Academy of Management

Schneider, B., Ehrhart, M.G. and Macey, W.H., 2013. Organizational climate and culture. Annual
review of psychology, 64, pp.361-388



Sia, S. D. (2015). The relationship between organizational culture and job performance in a

manufacturing industry. International Journal of Business and Management, 6(2), 234-237

Sukma, N., Haryono, A. T., & Waulan, H. S. (2016). Analysis Of The Influence Of Personality
Characteristics, Organizational Culture And Quality Of Work Life On Employee Performance
And Job Satisfaction As An Intervening Variable. Journal of Management, 2(2), 121-126

Tomic, B., Spasojevi¢ Brki¢, V., Karapetrovic, S., Pokrajac, S., Milanovi¢, D. D., Babi¢, B., &
Djurdjevic, T. (2016). Organizational culture, quality improvement tools and methodologies, and
business performance of a supply chain. Proceedings of the Institution of Mechanical Engineers,
Part B: Journal of Engineering Manufacture, 0954405416629100

Uddin, M. J., Luva, R. H., & Hossian, S. M. M. (2013). Impact of organizational culture on
employee performance and productivity: a case study of telecommunication sector in
Bangladesh. International Journal of Business and Management, 8(2), 63

Valmohammadi, C., & Roshanzamir, S. (2015). The guidelines of improvement: Relations among
organizational culture, TQM and performance. International Journal of Production
Economics, 164, 167-178.

Zhu, A. Y., von Zedtwitz, M., Assimakopoulos, D., & Fernandes, K. (2016). The impact of
organizational culture on Concurrent Engineering, Design-for-Safety, and product safety

performance. International Journal of Production Economics, 176, 69-81

Zhu, A., Von-Zedtwitz, M., Assimakopoulos, D. G., & Fernandes, K. (2015, January).
Organizational Culture and New Product Development: Implications for Product Safety
Performance. In Academy of Management Proceedings (Vol. 2015, No. 1, p. 16129). Academy of

Management



